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University of Toronto Mississauga (UTM) Research Council
Terms of Reference

Description, Duties & Responsibilities

The UTM Research Council serves as a forum for information exchange and discussion of
issues relevant to the research community at UTM. The council serves as an advisory, not a
decision-making, body the purpose of which is to support the mission of the Vice-Principal,
Research and Innovation (VPRI) to promote and facilitate research, scholarship, and creative
activity at UTM.

The Council will:

1. provide opportunity for discussion of a range of topics related to research,
scholarship, creative activity, and research-related operations at UTM,;

2. act as an advisory board to the VPRI;

function as a venue to discuss and communicate appropriate information, policies, and
procedures relayed by the University of Toronto Office of the Vice-President,
Research and Innovation, and Strategic Initiatives to UTM departments;

4. provide adjudication of research funding and awards administered by the Office
of the Vice-Principal, Research and Innovation (OVPRI) and/or other research-
related competitions managed by the OVPRI — typically, one adjudication in the
Fall term (between mid-October and November), and one adjudication in the
winter term ( between January and February).

Composition & Term of Appointment

The Council’s academic membership will be composed of one representative from each
academic unit, appointed by the unit’s Chair, who will normally be a full-time, tenure-stream
faculty member who is not the unit’s Chair.

Ex officio members of the council will include the Director and Manager(s) of the UTM
OVPRI and one representative from the UTM library. Ex officio members will not
participate in award adjudication.

The term of membership for academic representatives will normally be one or two years,
starting July 1, and will be renewable at the member’s (and academic unit’s) discretion.

Unconscious Bias Training:

All members of the Research Council are encouraged to familiarize themselves with
the issue of unconscious bias in the assessment of research grant applications and
research awards/honours nominations.



Recommended resources:
1. Tri-Agency unconscious bias training module
2. Unconscious bias (PDF document)
3. TIDE unconscious bias module 2 (which focuses on bias and assessment)

Chair

The VPRI will be the Chair of the council and will be responsible for communicating
all relevant information to the members of the council.

Frequency of Meetings

The Chair will call and schedule all meetings. The council will normally meet four times per
academic year: twice in the Fall term and twice in the winter term, or as otherwise deemed
necessary.

Recording and Reporting of Meetings
The OVPRI will record minutes of the meetings.


https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/module-eng.aspx?pedisable=false
http://wwest.mech.ubc.ca/files/2014/05/Unconscious-Bias.pdf
https://www.toronto-tide.ca/education-modules/

